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INTRODUCTION 

 
 

About OMSB 
 

The Oman Medical Specialty Board (OMSB) is an independent body established by 
the Royal Decree no: 31/2006 on April 2, 2006. It is responsible for overseeing and 
promoting the development of postgraduate medical education and training for all 
medical specialties across the Sultanate of Oman.  
 

OMSB Mission  

The mission of the Oman Medical Specialty Board is to maintain and improve the 
quality of medical care throughout the Sultanate of Oman. This can be achieved by 
developing and maintaining postgraduate medical specialty education and setting the 
professional and educational standards for the training and certification of Medical 
and healthcare professionals. OMSB will strive to educate the next generation of 
leaders in medicine and lead with compassion, creativity, flexibility and steadfastness 
to meet the challenges of the new century and to fulfill our destiny of service and 
quality.  

OMSB Vision 

OMSB vision is to achieve excellence in postgraduate medical education, training, 
assessment and accreditation throughout the Sultanate of Oman. This will improve 
the knowledge, skills, and experience of the medical and healthcare professionals.   
Through this, the OMSB has a vision to improve the health and healthcare of patients 
and the Omani community to achieve or exceed International standards and 
expectations.   

The Aims and Objectives of OMSB are: 
 

The OMSB's  aims and objectives are:- 
 
1- To set up, design, supervise and approve postgraduate medical specialty programs 

for doctors and other health professionals as well as set up continuing medical 
education programs in health specialties. 

2- Establish, supervise, and develop the Scientific Committees necessary for 
assisting the OMSB. 

3- Accredit and evaluate health institutions established for specialization purposes. 

4- Supervise specialty professional examinations through specialized scientific 
committees and approve the examination results. 

5- To issue professional certificates such as diplomas, fellowships and memberships 
whether the examination is conducted by health institution or in cooperation with 
the OMSB. 
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6- Coordinate with other professional health councils, organizations, associations 
and other health professional colleges within or outside the Sultanate. 

7- Evaluate professional health certificates. 

8- Encourage research and the publication of scientific articles in peer reviewed 
journals and issue specialty journals, magazines and periodicals. 

9- Participate in proposing general plans for preparing and developing manpower in 
health field. 

10- Organize conferences and seminars in medical education and follow up the 
recommendations and decisions related to them. 

11- Encourage scientific research, propose topics and provide financial support 
either in full or in part. 

12- Recommend establishing Scientific Associations for medical specialties. 

13- Coordinate with the Ministry of Health and the other government authorities to 
set regulations and standards in practicing medicine; to register medical doctors 
and report those who are barred from practicing medicine in the Sultanate. 

14- Improve the supervision of training. 

15- Provide managed structures and processes to ensure that the quality of 
postgraduate medical education is maintained. 

16- Participate in organizing CPE activities including medical conferences and 
workshops in the Sultanate. 

17- Send Medical Professionals abroad and follow up their academic affairs. 

18- Coordinate with medical institutions and competent authorities to find training 
opportunities for doctors to be sent abroad.  
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OMSB Organization Chart 
 

Vice President office of 
Academic Affairs 

Vice President office of 
Administrative & Financial Affairs 
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2. BOARD OF TRUSTEES MEMBERS  
 

 
 NAME Position 

1 H.E. Dr. Ali Mohammed Moosa  
(Minister of Health)  
 

Chairman 

2 H.E. Dr. Ali Saud Al-Bimani 
(Vice Chancellor, SQU)   
 

Vice Chairman 

3 H.E Dr. Abdullah Mohammed Al-Futaisi 
(Executive President, OMSB) 
 

Member & 
Rapporteur 

4 H.E. Dr. Ahmed Mohammed Al-Saidi 
(Undersecretary of  Health Affairs, MoH) 
 

Member 

5 Aqeed (Dr.) Ahmed Mohammed Al-Qamshuei 
(Representative, Health Services, Ministry of Defense) 
 

Member 

6 Aqeed (Dr.) Sultan Ya'rub Al-Busaidi 
(Representative, Health Services, Royal Oman Police) 
 

Member 

7 Dr. Khamis Saleh Al-Balushi 
(Representative, Ministry of Higher Education) 
 

Member 

8 Dr. Abdullah Rashid Al-Asmi 
(Sr. Consultant, Medicine,  SQUH) 
 

Member 

9 Dr. Saleh Mohammed Al-Khusaibi 
(Representative, Oman Medical College)  
 

Member 

10 Dr. Gazi Omar Al-Zubaidi 
(Director General, Royal Hospital)  
 

Member 

11 Dr. Abdullah Mohammed Al-Riyami 
(Sr. Consultant, Cardiologist, Royal Hospital)  
 

Member 
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3. EXECUTIVE BOARD MEMBERS 
 
 

 NAME Position 

1 H.E. Dr. Abdullah Mohammed Al-Futaisi 
(Executive President, OMSB) 
 

Chairman 

2 H.E. Dr. Ali Jaffer Mohammed 
(Advisor Health Affairs, Supervising DGHA, MoH) 
 

Member 

3 Dr. Mansour Saif Al Mandhari 
(Dean, College of Medicine & Health Sciences, SQU) 
 

Member 

4 Mr. Mohammed Said Al-Afifi  
(Director General of Education & Training, MoH) 
 

Member 

5 Mqd. (Dr.) Ahmed Mohammed Al-Kindi 
(Representative, Health Services, Ministry of Defense) 
 

Member 

6 Mqd. (Dr.) Abdul Malik Suleiman Al-Kharousi 
(Representative, Health Services, Royal Oman Police) 
 

Member 

7 Dr. Abdullah Omezzine 
(Representative, Private Medical Colleges) 
 

Member 

8 Dr. Mohammed Ali Jaffer 
(Sr. Consultant, Surgery, Royal Hospital) 
 

Member 

9 Dr. Mohammed Saif Al-Hosni 
(Sr. Consultant, Child Health, Royal Hospital) 
 

Member 

10 Chairmen of Scientific Committees 
 

Members 
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4. THE SCIENTIFIC COMMITTEES AND PROGRAMS 
 
Functions of the Scientific Committees: 
 
1. Preparing training curricula & programs. 
2. Selecting residents & distributing them equally in the training centers. 
3. Selecting the faculty trainers to train in accordance with the qualifications 

determined by the Executive Board. 
4. Preparing examinations, and the execution and results. 
5. Preparing guiding booklets about the programs. 
6. Having periodical meetings & sending minutes to the trainee affairs department. 
7. Forming sub-specialty committees. 
8. Supervising the training programs in coordination with the training bodies in 

charge. 
9. Preparing periodical reports about the activities, accomplishment and proposals 

for improving them, then submitting reports to the Executive Board. 
10. Encouraging scientific research & publications. 
11. Approving completion of training programs certificates. 
12. Selecting the examiners, date & place of examinations. 
13. Completing & sending the evaluations to the Trainee Affairs Department every 

two months & submitting them to the Executive Board every 6 months. 
14. Preparing log books for every resident (if applicable). 
15. Evaluating the specialty programs annually & proposing necessary changes & 

submitting them to the Executive Board. 
16. Implementing the Program Director's recommendations after approval.  
 
Administrative Regulations of the Scientific Committees:  
 
1. The duration of scientific committee membership is for 3 years and renewable. 
 
2. The committee must choose one of its members to be the chairperson. The 

members will choose vice chairman who will also be program director. In addition, 
Members should choose an assistant program director from each training center 
and the membership will be for three years.  

 
3. The program director has the right to choose the chief resident to assist him in 

supervising residents’ affairs. 
 
4. The Executive President of the OMSB shall issue a karar to form the scientific 

committees. The karar will include the chairman of the committee, the vice-chair 
(who is the program director), and the assistant program director. 

 
5. Any member that misses 3 consecutive meetings without a valid excuse is 

considered resigned and his position will be given to another member. 
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 The scientific meetings are as follows:- 
 

- Each scientific committee must meet at least once every 2 months provided 
that the meetings should be no less than 6 times per year. 

 
- The meeting is not considered valid unless 2/3 of the members are present 

including the chairman or the vice chairman. The decision is taken by vote 
of the majority members and in case of a tie the chairman will cast the 
determining vote. 

 
- The minutes & decisions of the scientific committee must be submitted to 

the Executive President within one week from the meeting date.   
 

- The scientific committees may form sub committees and may invite experts 
and consultants other than the members for consultation whenever 
necessary. 

 
- An annual report regarding the activities of scientific committees must be 

submitted to the Executive President. 
 

- The Executive President has the right to call any scientific committee for a 
meeting whenever needed and he will chair the meeting. 

 
 
The Names of the Scientific Committees of the Programs are as follows:  
 

1. Anesthesia 
2. Biochemistry 
3. Child Health  
4. Dermatology 
5. Ear, Nose and Throat (ENT) 
6. Emergency Medicine 
7. Family and Community Medicine (FAMCO) 
8. General Surgery  
9. Hematology 
10. Histopathology 
11. Internal Medicine  
12. Microbiology 
13. Obstetrics & Gynecology  
14. Psychiatry 
15. Radiology 
16. Others determined by a decision from the Board of Trustees. 
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Structure of OMSB Scientific Committees: 
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JOB DESCRIPTIONS 

 
Chairman: 
 
1. Every Specialty Scientific Committee of OMSB (the "Committee") will be 

headed by "Scientific Committee Chairman" (hereafter referred to as 
"Chairman").  He/she will be elected by the Specialty Scientific Committee 
members from amongst the membership. 

 
2. The Chairman will chair all the meetings of the Committee.  In his/her absence, 

the Program Director will chair the meetings. 
 
3. The Chairman will represent the Specialty Training Committee at the OMSB 

Executive Board. 
 
4. The QUALIFICATIONS of the Chairman include but are not limited to the 

following: 
 

a. The Chairman must be a Qualified Specialist or Sub-specialist in the 
field of the Specialty Training Program, with appropriate and acceptable 
Specialty Degree / Qualification recognized by OMSB. 

 
b. The Chairman must have documented educational and administrative 

ability. 
 

c. The Chairman must have a minimum of 3 years experience after the 
Recognized Specialty Degree / Qualification. 

 
5. The RESPONSIBILITIES of the Chairman include but are not limited to the 

following: 
 

a. The Chairman should provide overall vision of the program including goals 
and objectives. 

 
b. The Chairman, together with the Program Director and the Scientific 

Committee members, is responsible for the performance record of the 
Specialty Training Program and maintenance of scientifically sound and 
stable educational environment. 

 
c. The Chairman, together with the Program Director, is responsible for the 

smooth running of the Specialty Training Program. 
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d. The Chairman, together with the Program Director and Committee, is 
responsible for the Annual Review and Revision, if necessary, of the 
Residency Training Curriculum and educational activities. 

 
e. The Chairman has an obligation to protect and safeguard the welfare and 

the rights of the Resident. 
 

f. The Chairman is accountable for the performance of the Specialty Scientific 
Training Committee. 

 
g. The Chairman is responsible for reviewing the objectives, scheduling and 

others issues pertinent to rotations. In addition he is also responsible for 
ensuring that the "Rotations" of the Residents as suggested by the Program 
Directors are reasonable, fair and responsive to the requirements of the 
Specialty and of OMSB. 

 
h. The chairman should review the program regularly to assess the quality of 

the educational experience. This review must include: 
 

I. Assessment of each component of the program to ensure that the 
educational objectives are being met. 

 
II. Assessment of the resource allocation to ensure that 

resource/facilities are being utilized for optimal effectiveness. 
 

III. Assessment of teaching in the program, including teaching didactic, 
cognitive, research and communication skills. 

 
IV. Overseeing the consultant/resident interaction, communication and 

ensure that this takes place in an open and collegial atmosphere so 
that a free discussion of the strengths and weaknesses of the program 
can occur without hindrance. 

 
i. The chairman, together with the scientific committee is responsible for 

selecting candidates for admission to the program. 
 

j. He/she should review performance evaluations of residents. 
 

k. He/she should review resident examinations including OMSB results. 
 

l. He/she should organize plans towards recognition of OMSB specialty 
programs. 

 
m. He/she should review and is responsible for recommending disciplinary 

action procedures or any other major training concerns brought to the 
committee and providing and maintaining appeal mechanism.  
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n. He/she is responsible for evaluating residents for annual promotion in 

accordance with OMSB rules and regulations. 
 

o. He/she should establish mechanisms to provide career planning and 
counseling for residents and to deal with personal problems or other 
difficulties during the training. 

 
p. p) The Chairman should ensure that the teaching faculty responsible for 

training Residents are performing to the expectations of the Program and 
of   OMSB.  This will include periodic evaluation of the teaching faculty 
members by the Residents and giving feedback to the respective faculty. 

q. The Chairman of the Scientific Committee is responsible to call for 
meetings as stated in the OMSB Academic Bylaws. 

  
Program Director: 
 

1. There will be a single program director responsible for the program. The 
person designated with this authority is accountable for the operation of the 
program. In addition, there will be assistant program director at each training 
center. 

 
2. Qualifications of the program director are as follows: 

 
a. The program director must possess the requisite specialty expertise, as 

well as documented educational and administrative abilities. 
 

b. The program director must be certified in the specialty & possess 
qualifications judged to be acceptable by the OMSB. 

 
c. The program director must be appointed in good standing and based at 

one of the main training centers. 
3. Responsibilities of the program director include,   but are not limited to the 

following : 
 

a. The program director, together with the faculty, is responsible for the 
general administration of the program, and for the establishment and 
maintenance of a stable educational environment.  

 
b. The program director must oversee and organize the activities of the 

educational program in all institutions that participate in the program.  
 

c. He/she should monitor resident supervision in all participating 
institutions. 
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d. Conduct orientation for residents to OMSB, departmental and Hospital 
policies and procedures. 

 
e. The program director is responsible for preparing an accurate 

statistical and narrative description of the program as requested by the 
OMSB, as well as updating annually both program and resident 
records through the OMSB Data System. 

 
f. The program director must ensure the implementation of fair policies, 

grievance procedures, and due process, as established by the 
sponsoring institutions, training centers and OMSB policies. 

 
g. Organization of rotation and on-call schedules of residents. 

 
h. Planning educational activities and monitoring of residents' attendance 

in these activities. 
 

i. Counseling residents as necessary from time to time. 
 

j. Monitoring all types of leave and ensuring compliance by residents. 
 

k. Ensuring that the resident's performance evaluation process is adhered 
to as stated in the Performance Evaluation Process. 

 
l. Reviewing the training program planning with the Scientific 

Committee. Any Proposed revisions will be submitted to the OMSB 
after the approval by the Scientific Committee. 

 
m. Informing the Chairman of the Scientific Committee and the OMSB of 

any withdrawal, resignation, interruption and absence of any resident 
enrolled in the program. 

 
Assistant Program Director:  
 

1. There will be assistant program director at each training centre to assist the 
program director in operating the residency program.  

 
2. Responsibilities of the assistant program director include,   but are not limited 

to the following : 
 

a. He/she should monitor resident supervision in the participating 
institutions. 

 
b. He/she should be a member in the resident progress subcommittee. 
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c. Conduct orientation for residents to OMSB, departmental and Hospital 
policies and procedures. 

 
d. The assistant program director is responsible for updating annually both 

program and resident records through the OMSB Data System together 
with the program director. 

 
e. The program director must ensure the implementation of fair policies, 

grievance procedures, and due process, as established by the sponsoring 
institutions, training centers and OMSB policies. 

 
f. Organization of rotation and on-call schedules of residents. 

 
g. Planning educational activities and monitoring of residents' attendance 

in these activities. 
 

h. Counseling residents as necessary from time to time. 
 
i. Monitoring all types of leave and ensuring compliance by residents. 

 
j. Ensuring that the resident's performance evaluation process is adhered to 

as stated in the Performance Evaluation Process. 
 
Chief Resident Responsibilities  
 

A Chief Resident should be a senior-level resident, R3 or R4. He/she is assigned 
administrative and training responsibilities within the residency training program. 
These are in addition to those regularly performed by other residents in his or her 
program and post-graduate year.  

Specific duties and responsibilities include: 

1. Schedule and maintain regular meetings with the Program Director.  
 
2. Maintain communication among the residents in the form of meetings, 

electronic or written memoranda, or by other means.  Schedule monthly 
resident meetings with the Program Director. 

 
3. In conjunction with the Program Director, arrange yearly resident rotation 

schedules, and make appropriate changes during the year as necessary. 
 

4. Maintain and schedule daily work schedules, including on-call coverage 
(reassigning residents as necessary for coverage issues when unplanned 
absences occur, due to illness, etc.), and coordinate vacation time, 
meeting/conference time, and yearly in-service examination. 
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5. Maintain and monitor resident vacations in accordance with departmental and 
institutional policies. 

 
6. Schedule and coordinate educational activities.  Ensure that residents are aware 

of up coming responsibilities to present at various educational activities. 
 

7. Assist the Program Director and faculty/staff with new resident orientation. 
 

8. Assist in making sure that residents complete their appropriate rotation and 
faculty evaluation forms. 

 
9.  Strive to maintain morale among residents. 

 
10. Encourage and arrange resident representation and /or presentation at 

appropriate meetings. 
 

11.  Coordinate resident participation in the residency candidate interview and 
evaluation process. 

 
12. Keeps the Program Director informed of important issues involving the 

residents. 
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5.  REMITS OF THE SUBCOMMITTEES OF  
THE SCIENTIFIC COMMITTEE 

 

Curriculum Subcommittee: 
 

1. To provide a detailed written curriculum for the program according to the 
criteria set by the OMSB, including rotations, didactic lectures, Journal Club, 
and all teaching activities. 

 
2. To periodically review the curriculum of the program, identifying areas of 

strength and weaknesses, and revise the curriculum as needed. 
 
3. To review other national and international curricula of the Specialty (Saudi 

Arabia and other Gulf States, Canada, USA, UK, etc.) with a view to 
improving the curriculum as needed. 

 
4. To incorporate into the Curriculum, Professionalism, Ethics, Evidence Based 

Medicine, and encourage Research among the Residents. 
 

Internal Review Subcommittee: 
 
1. To recommend to the OMSB, policies, standards and criteria for accreditation 

of the Training Program and Training Centers for the Specialty. 
 
2. To periodically review the general accreditation criteria of the OMSB for the 

program and training centers. 
 
3. To periodically review the residents’ rotations to ensure that the training 

objectives are fulfilled and the exit examination criteria are achieved. 
 
4. To ensure didactic training of residents e.g. lecture series, conferences and 

seminars satisfy the training requirements. 
 
5. To evaluate any new training center that is being considered for addition to the 

training program. 
 
6. To conduct annual Internal Review of the Program. 
 

Examination Subcommittee: 
 
1. To review currently available Exit Examinations – local and external, 

identifying areas of strengths and weaknesses. 
 
2. Recommend a format for the end- of-year examination.  
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3. To provide a detailed written proposal for a new set of Exit Examination 
(Oman Medical Specialty Board) with its relevant components e.g. Part 1 and 
Part 2 or even Part 3 if indicated.   The proposal may consider a completely 
independent examination for part 2 or part 3 or a joint certificate with an 
International examination, or initially a joint examination which could later be 
an independent OMSB exam. 

 
Resident Progress Subcommittee: 
 
1. To follow the day-to-day activities and progress of the residents. 
 
2. To review all aspects of the Residents’ welfare including investigating 

complaints of residents and Faculty of the specialty and complaints from other 
specialties.  

 
3. To review all problems raised by residents that are related to , lectures and 

conferences as well as rotations within the specialty and rotations to other 
departments. 

 
4. To propose a Resident to the scientific Committee for the Chief Resident’s 

(R3) position. The Chief Resident will automatically become a Member of the 
Subcommittee. 

 
5. To suggest any additional specific requirements for the specialty program 

related to admission requirements, or for generally improving the residents’ 
welfare in addition to the general OMSB requirements. 

 
6. To prepare for interviews for admission into the program and present a 

proposal and to review the requirements annually. 
 
Research Subcommittee: 
 
1.     Advise & mentor Residents on research projects. 
  
2.     Propose a mechanism for finding researchers and research projects. 
 
3.     Organize a Research day for the specialty, for presentation of the research 

projects.  
 
4.     Follow up of Residents’ projects and encourage publications of the research. 
 
5.     Develop criteria and select two best research projects in the specialty annually.  
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6. TRAINER’S JOB DESCRIPTION  

1.   Be familiar with the objectives of the rotation he/she is supervising.  
 

2.   Orient the resident at the beginning of the rotation regarding the objectives of    
              therotation.  
 

3.  Orient resident to his/her responsibilities of the rotation.  
 

4.   Supervise the resident daily.  
 

5.   Resident should be given graded responsibility according to level of training.  
 

6.   Each patient seen by the Resident should be reviewed by the Trainer prior to  
              decision making (keeping in mind, graded responsibility). 
 

7.   The Trainer is expected to have “Check Out” rounds at the end of outpatient 
clinic     

        and/or inpatient rounds. The “check out” rounds consists of reviewing every 
patient  

              seen by the resident (inpatient and outpatient, ER, etc.)  
 

8.   Trainer should provide regular feedback to the Resident so that corrective 
measures  

        can be taken in a timely manner.  
 

9.   Trainers along with other supervisors should appraise the Resident at the end 
of the  

        block using the OMSB evaluation form. Sufficient time should be allocated to     
        discuss  the evaluation with the resident.  

 
10.   Resident is under training and all medico-legal responsibility lies with the 

Trainer.  
 

11.   Trainer should provide opportunity for Resident to perform procedures.  
 

12.   Trainer should be approachable for help, feedback and resident support.  
 

13.   Trainer should promote comprehensive approach to patient care. 
 

14.   Trainer should allow for protected teaching time. 
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7. ACADEMIC BYLAWS 
 
Terminology 
 
Article (1) : The stipulated words and phrases in the bylaws will have the 

following meanings. 
 
OMSB  :  Oman Medical Specialty Board 
 
System  :  The system of the Oman Medical Specialty Board. 
 
The Training Centre  :       The Health institution recognized by the OMSB for  
                                              the Residency Program. 
 
The Training Program: The Residency Program recognized by the OMSB. 
 
The Scientific Committee: The Scientific Committee responsible for Residency 

Training in the specific specialty. 
 
The Chairman       :          The specialized consultant who leads & supervises the training    
                                            program 
 
The Program Director:    The specialized consultant who assist the chairman in   
                                             supervising the training program for the specialty. 
 
The Training Block :        A 28 days training block (4 weeks). There will be 13 trainin    
                                            blocks in every academic year. 
  
The Resident           :         The physician who is registered with the OMSB in one of the  
                                            recognized specialty programs. 

 
Chief Resident        :         The senior resident in charge of resident affairs andliaison with      
                                           the Program Director & Faculty. 

 
Promotion           :         Advancement from one training year to another. 

 
Withdrawal           :        To withdraw from the training program completely.  
 
Interruption           :        To suspend the training for no more than a year. 
 
The Training Faculty: The consultants and specialists who work in the health 

institutions and who are qualified to train and educate residents 
in the specific specialty. 
 

Accreditation             :  
Committee                   

The committee responsible for evaluating training centers and 
training programs and accrediting them.
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I. Admission to the training programs of the medical specialties:- 
 
Article (2):-  Acceptance in training programs of medical specialties. 

 
 1. He/she must be a holder of Bachelors Degree in Medicine & 

Surgery or equivalent from a University recognized by the OMSB. 
 

 2. He/she must have completed a year of internship. 
 

 3. He/she must be of good conduct & medically fit for the specialty. 
 

 4. He/she must provide three letters of recommendation from three 
consultants with whom he/she has worked confirming his/her 
ability & capability of training. 
 

 5. He/she must submit a letter of approval from his/her sponsor 
confirming permission to join the OMSB Specialty Training 
Program on full time basis for the entire period of training. 
 

 6. He/She must pass the interview. 
 

 7. The Scientific Committees may add other conditions, oral or 
written exams, or tests for admission as approved by OMSB. 
 

 8. The trainee must fulfill the additional conditions & pass the oral 
and written examinations set by the program. 
 

 9. The trainees are selected as per the OMSB rules & regulations.  

 

II. Registration with the OMSB:- 
 
Article (14):-  After the acceptance of the trainee in one of the training programs, 

the names of the trainees accepted for admission shall be submitted 
to OMSB for registration.  Registration must be completed no later 
than one month prior to the beginning of the training year. When 
registration is completed, the final list will be sent to the Scientific 
Committees. 

 
Article (15):- 

  
Every trainee who wishes to continue in the OMSB Medical 
Specialty Training Programs must register with the OMSB at the 
beginning of each academic year. 
 

Article (16):-  A trainee is not permitted to register in more than one training 
program of the OMSB at a time. 
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Article (17):-  The trainee must comply with the training rules and regulations 
issued by the OMSB and the Scientific Committees. 

Article (18):-  The trainee or his/her sponsor shall undertake to pay the annual 
training fees prescribed by the OMSB. 
 

Article (19):-  The trainee shall dedicate himself/herself to full time commitment 
to training throughout the entire period of the Training Program. 
 

Article (20):-        The trainee is prohibited from working in Private Sector at any 
time during the Training Program. 
 

 
III. Evaluation, Promotion & Completion of Training:- 
 
   
Article (21):-  The trainee will be evaluated by his/her consultant monthly using 

the approved evaluation form. These forms shall be sent to the 
Program Director. Reports about Residents should be submitted to 
the Specific Scientific Committee every two months and then sent 
to the trainee department files. 
 

Article (22):-  The trainee must complete at least 2/3 of the training period 
rotation for it to be considered valid. 
 

Article (23):-  The trainee must spend equal training periods in different training 
centers. 
 

Article (24):-  The Program Director should prepare a report every six months 
and at the end of the academic year using the specific evaluation 
form showing the progress of the trainee. This represents a 
summary of the trainee's performance of the two durations and the 
trainee has to sign it. The evaluation is then submitted to the 
Scientific Committee for approval and the final report is submitted 
to the OMSB and the Resident's Sponsor. 
 

Article (25):-  The Scientific Committees shall conduct annual examinations for 
the evaluation of trainees. The results of these examinations shall 
be part of the trainees evaluation process for the annual promotion 
purposes 
 

Article (26):-  A trainee's promotion from one level to the next (e.g. from a first 
year to a second year of training) is based on the average of the 
periodical assessment reports (three of four at least) which 
represents 50%, and the end of year examination of the training 
programs which represents 50%. However, a trainee must have a 
general average of no less than 60% and the average of the two 
parts of the assessment is no less than 60% of each part separately.  
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Article (27):-  Completion of training shall be based on: a) the ability and 
performance of the trainee in the previous years as assessed by 
his/her periodical evaluation reports.  b) The result of the final 
training year examination, and the completion of the log book in 
the health specialties if applicable. The Scientific Committees shall 
submit recommendation for completion of training to be approved 
by the Executive Board.

 

IV. Transfer to another Medical Specialty:- 
 
   

Article (28):-  The Trainee is allowed to transfer from one specialty to another if 
the following conditions are fulfilled:-

 1) The approval of the trainee's sponsor
 2) The approval of the Scientific Committee of the specialty in which 

the trainee is registered. 
 3) The approval of the Scientific Committee of the specialty to which 

the trainee wishes to transfer and the fulfillment of admission 
conditions for that specialty.

 
 
 

4) The Scientific Committee of the new specialty shall recommend a 
credit, for the previous training period for the new specialty if 
applicable, and specify the level at which the trainee shall start in 
the new program. 

 5) Transfer application shall be submitted at least four months prior to 
the end of the academic year.

 6) No transfer from one specialty to another shall take place except at 
the beginning of the academic year. 
 

 

V. The OMSB Certificate & Examination:- 
 

Article (29):-  The OMSB examinations will be as follows:-
   
        A.  End of Training Year Examination:- 

 
 1) A valid registration of the trainee with the OMSB. 
 2) The examination will be conducted once, at the end of every 

training year.
 3) A written examination shall consist of one hundred MCQ questions 

(choose the single best answer type). The Scientific Committees 
may add other examinations as approved by OMSB. 

   
  B. Part One Exam for the Training Certificate:- 

 

 1) A valid registration of the trainee with the OMSB. 
 2) This examination shall be held before the final examination 

provided that the Scientific Committee shall determine the year in 
which this exam must be held.
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 3) The examination shall be held at least once every year for all 
specialties. 

 4) The examination shall include a written multiple choice exam 
(choose the single best answer type) 

 5) The trainee who fails in the exam may repeat it within six months 
on the approval of the Scientific Committees. 

 6) The trainees may sit for this exam maximum of three times. In case 
the trainee does not succeed the third time, he/she will be 
terminated unless fourth attempt is granted by the Board of 
Trustees. 

 7) The pass mark is 60% or above. 
   

  C. The Final Examination for the Training Certificate:- 
   

 1) Successful completion of the specialty training program for the 
period approved and passing end of the year examination as well as 
part one examination.

 2) Completion of training certificate from the OMSB. 
 3) The exam will be held once every year.
 4) The examination may consist of written, orals, OSCE, long and/or 

short clinical cases.
 5) The resident who does not pass the exam may repeat the 

examination within six months after the approval of the Scientific 
Committee. 

 6) The trainee may take the exam for a maximum of three times. In 
case the trainee does not succeed the third time, he/she may be 
granted a fourth attempt by the Board of Trustees in exceptional 
cases.   

 7) The passing score is 70%. However, if the percentage of the 
candidates passing the examination is less than 70%, the passing 
score can be lowered by one mark at a time aiming at achieving 
70% passing rate or score of 65% or which ever comes first.  
Under NO Circumstances, the score can be reduced below 65%.  
Negative marking is not allowed.

   

Article (30):-  The Scientific Committee may change the format and passing score 
of examinations after the approval by the Executive Board. 

   

Article (31):-  The OMSB shall provide the Oman Medical Board Specialty 
Certificate following the completion of the training program and 
passing the final examination.

 

VI. Vacations:-
 

Article (32):-  The trainee shall be entitled to an annual leave of 30 days in 
addition to a maximum of 10 days in lieu of Eid holidays, official 
holidays and emergency leaves if required to work during these 
holidays and leaves.
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Article (33):-  The training period shall be extended for an equivalent period to 
compensate for sick leave, maternity leave and exceptional 
"emergency" leaves before the trainee is awarded a certificate of 
completion of training.  

   

Article (34):-  Annual leave which is not utilized in due time within the year shall 
not be transferred to the following year.

   

Article (35):-  The trainee has the right to be granted a leave for scientific purposes 
(attending scientific conferences and seminars, specialty 
examinations ...etc) not exceeding 7 days a year provided that 
he/she presents the proof of attendance of such activities. 

 
 

VII. Withdrawal & Interruption of Training:- 
 
   

Article (36):-        If the trainee has a valid excuse, he/she may withdraw from the 
training program provided the consent of his/her sponsor and the 
OMSB has been obtained. The trainee may not withdraw until the 
end of the training year. The trainee is only allowed to join the 
training program at the beginning of the training year. 

Article (37):-  A trainee may not interrupt the training during the training year 
except for a valid excuse accepted by the Scientific Committee of 
the Specialty. 

   

Article (38):-  If the trainee interrupts the training by the virtue of reasonable 
excuse for a period of 3 months or less, the training period the 
trainee has completed during that academic year shall be counted 
provided that he/she compensates for the period of interruption 
with an equivalent period. 

   

Article (39):-  If the trainee interrupts the training by virtue of a valid reason for a 
period between three and twelve consecutive months, he/she shall 
be permitted to rejoin training at the same level at the beginning of 
the following training year after the interruption. 

   

Article (40):-  If the trainee interrupts the training for a period exceeding twelve 
consecutive months, his/her file shall be closed and he/she shall not 
be permitted to rejoin training except after evaluation by the 
Scientific Committee of the specialty to specify the appropriate 
level, and the approval of the OMSB for his/her re-admission. 

 
VIII. Canceling Registration:- 
 
Article (41):-  The registration is terminated in the following instances:- 
 1) If the trainee does not succeed in the total annual evaluation (the 

periodical evaluation together with the training Year Final Exam) 
for two consecutive years in the training program. 

 2) If the trainee Fails to pass after exhausting the chances for entering 
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the preliminary Exam (Part 1) or the Final Exam of specialty 
according to the provisions of the rules and regulations of 
examinations.

 3) If the trainee exceeds two years in addition to the total approved 
training period of OMSB for any specialty Training Program.

 4) If the trainee interrupts the training without a valid excuse 
acceptable by the Scientific Committees for a period of 30 
consecutive days or 45 separate days during the entire period of 
training. 

 5) If the trainee withdraws from the OMSB training program 
 6) It the trainee does not abide by the rules and regulations of the 

training program of the OMSB after being warned (Article 45-3) 
and does not improve during the training period. 

 7) If the trainee has been convicted of an offence violating the public 
honor or the professional ethics.

   

Article (42):-  The trainee has the right to appeal against a decision of termination 
to the Executive President within 30 days of his/her notification of 
the decision and the reply will be within 15 days from the date of 
his/her submitting the appeal.  

   

Article (43):-  In some exceptional cases, the Board of trustees may grant 
exemption from the articles 36, 37, 38, 39, 40, & 41 for one time 
only based on what the Executive President or the Scientific 
Committee decides after due study and evaluation of the trainee's 
situation from all aspects.

 

IX. Maximum Period for Completion of Training:- 
 

Article (44):-  The maximum period of training in any training program is two 
years in addition to the approved period for the program. 

 

X. Violations:- 
 

Article (45):-  The Scientific Committee investigates the violations related to the 
training such as absence, neglect and academic attainment, or 
related to morals, behavior, ethics or professional conduct. After 
the contravention is proved, the Committee is authorized to 
recommend the following:-

 1) A written reprimand 
 2) A warning letter 
 3) The final warning letter in addition to placing the trainee under 

observation of conduct for a period to be specified by the 
Committee.

 4) Termination and closure of trainee's file
 5) The Scientific Committees' recommendations should be submitted 

with a detailed report on the findings and the punishment for the 
contravention to the Executive Board to take the appropriate 
decision. 
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8. REGULATIONS FOR EVALUATION, ACADEMIC 
PROMOTION & PROBATION 

 
1. General Principles:  
   

1.1  Each training program will have written learning objectives, and the Residents 
will be provided with these   objectives upon entering the program. 

  
1.2  The evaluation process is based on these training objectives.  

  
1.3   The Program Director ensures that Residents are familiar with the rules and 
regulations governing evaluation and promotion.  

  
1.4   The evaluations are confidential documents. Access should be restricted to the 
OMSB Scientific Committees and the Resident.   

 

2. The Evaluation Process:  
  

2.1 At the completion of each rotation, the Resident should be given feedback. 
  

2.2 The evaluation at the end of each rotation is  written by the 
Supervisor/Consultant responsible for the Resident during that rotation.  If more 
than one member is involved in the supervision of a Resident during a rotation, the 
information will be summarized by one person, and the global evaluation 
represents a consensus opinion.  

  
  2.3 Ongoing verbal feedback is important for all residents, and is of particular 

importance to residents experiencing difficulty. Supervisors will make every 
effort to provide such feedback.    

  
    2.4 The Resident bears responsibility for ensuring that the evaluations are 

completed in a timely fashion, and that he/she has received feedback. 
  

    2.5 Successful completion of a rotation is defined as obtaining a MEETS 
EXPECTATIONS global assessment.  

  
    2.6 An UNSATISFACTORY or BORDERLINE global assessment on any 

evaluation is not considered a passing grade.  
  

2.7 A Resident with an UNSATISFACTORY or BORDERLINE global 
evaluation for any rotation must be notified immediately.    

  
     2.8 An INCOMPLETE rotation should be completed, the duration of which is 

determined by the Program Scientific Committee.  
  

2.9 After 6 months of training, a PROGRESS  REPORT is prepared by the 
Program Scientific  Committee for each Resident which will be submitted to 
the OMSB. This evaluation represents a summary of the resident's performance 
over the preceding 6-month period.  
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2.10 After 12 months of training (or at the end of the academic year) a summative 
evaluation is prepared by the Program Scientific Committee for each Resident. 
This END OF ACADEMIC YEAR report represents a summary of the Resident's 
progress and overall performance during the academic year. The resident must 
sign the 6-month evaluation as well as the end of the year evaluation. 

  

3. Academic Promotion: 
 

3.1 Specific Promotion Regulations:  
  

 3.1.a   Promotion of a Resident to the next academic level occurs if all rotation  
periods during the year have been completed with MEETS EXPECTATIONS or 
higher global  evaluations.  

  
 3.1.b    During the academic year, an UNSATISFACTORY in one rotation 

period, with MEETS EXPECTATIONS or higher global evaluation of all 
others, requires the Resident to  complete a REPEAT rotation of the same  
duration.  

  
 3.1.c During the academic year, a BORDERLINE evaluation in one rotation 

period with MEETS EXPECTATIONS or higher global evaluation of all others 
may require a REPEAT rotation.  This is left to the discretion of the Program 
Scientific Committee.  

  
          3.1.d  A REPEAT rotation should be undertaken before promotion to the 

subsequent  academic year.  
  
          3.1.e When it is recognized that a Resident is in academic difficulty, the 

Program Scientific Committee will identify the areas of weakness, and will 
attempt to support and assist  the Resident in addressing those weaknesses.  

  
          3.1.f REPEAT rotations, whenever possible, may be undertaken in a different 

hospital/setting.  
  
          3.1.g    An UNSATISFACTORY or BORDERLINE  evaluation in a REPEAT 

rotation period will require that  a Resident be placed on PROBATION.  
  
          3.1.h During the academic year, an UNSATISFACTORY and/or 

BORDERLINE evaluation in two rotation  periods, will require the Resident 
to be placed on PROBATION as per probation guidelines.  

   
3.2 Probation:  
  
             3.2.a  A resident will be placed on  PROBATION for   any  of the following  

reasons:  
  
 i) UNSATISFACTORY or BORDERLINE in a REPEAT rotation period  
 ii) UNSATISFACTORY and/or BORDERLINE in two rotation periods in one 

academic year.  
 iii) Upon recommendation by the Program Scientific Committee. 
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 3.2.b  The duration of the Probationary Period for academic or non academic 

reasons will be 6 months. 
  
  3.2.c The terms of the Probationary Period must be outlined in writing to the 

Resident, with copies to the OMSB.  
  
  3.2.d  During the Probationary Period, efforts will be made to assist the 

Resident in addressing areas of  weakness.  
  
  3.2.e  The Probationary Period will include clinical experiences that are 

appropriate for the resident's level of training.  A written evaluation will be 
provided at the end of each period to the OMSB.    

  
             3.2.f  UNSATISFACTORY or BORDERLINE evaluations during the 

Probationary Period will require the Program Scientific Committee to refer the 
case to the Executive Board. 

  
             3.2.g   A Resident may be placed on PROBATION on only one occasion 

during postgraduate training.  If, during a subsequent academic year, a 
Resident meets the criteria for PROBATION a second time, the Program 
Scientific Committee will refer the case to the Executive Board. 

  
             3.2.h Successful completion of a Probationary Period requires MEET 

EXPECTATIONS global  evaluation on all rotations. 
 

 3.2.i  The decision to place a resident on  PROBATION should be made by the 
Program Scientific Committee.  

 

             3.2.j    The decision placing the Resident on PROBATION should be 
conveyed to the Resident by the Chairman/Program Director of the Program 
Scientific Committee in   person and in writing within a week of the 
Program Scientific Committee meeting held for the purpose. 

  
4.  Reconsideration of a Rotation Evaluation:  
  

        4.1   A resident who does not agree with a rotation evaluation, he/she should 
discuss that evaluation with the Supervisor/Consultant who wrote it.  The 
supervisor will review the evaluation, speaking with others if indicated, and then 
has two choices:  

  
  4.1.a The Supervisor/Consultant may revise the evaluation and the "revised" 

evaluation becomes the official one, or  
  
  4.1.b  The Supervisor/Consultant may choose not to alter the evaluation 

believing it is fair and accurate.  
  

        4.2   If a resident wishes a formal reconsideration of a rotation evaluation, this 
request must be submitted in writing to the Program Director within 28 days and 
the Specialty Scientific Committee will meet to consider the case.  
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              4.2.a The Specialty Scientific Committee has several options:  
 

i. the evaluation can remain unchanged;  
ii. an Unsatisfactory Global Evaluation can be changed to Borderline or to 

Meet Expectations;  
iii. A Borderline Global Evaluation can be changed to Meets Expectations 

or Unsatisfactory.  
  
             4.2.b   Minutes should be kept of the meeting and the decision should be 

conveyed as soon as possible to the Resident in person, and in writing.  The 
minutes and all written communication should be sent to the OMSB office 

 

5. Academic Promotion Stages: 
 
  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

R1 

R2 

R3 

R4 

R5 

+   Annual Exam 

Annual Exam 

Annual Exam 

Annual Exam 

OMSB Part 1 

OMSB Final Exam 
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9. CURRICULUM GUIDELINES 
 
 

I. Curriculum: 
 

1. Aims & Objectives. 
2. Outline of Rotations both Core and Elective for all training years. 
3. Didactic Lectures and conferences for all years. 
4. Determining graded responsibility for every training year. 
5. The duration of training program. 
6. The participating & accredited training centers by the OMSB & the 

resources used. 
7. The members of the teaching facility. 
8. Admission criteria of the program. 
9. Number of resident posts available annually in the program for training 

residents according to the available resources and international standards. 
10. The required examinations if available. 
11. Surgical techniques and procedures if applicable. 
12. Research requirements if applicable. 

 
 

II. The Training Supervisor: 
 

1. There must be one Program Director responsible for the training program.  
There also must be one Program Director in every training center assisting 
the Program Director. 

 

2. The Program Director together with his assistants and the teaching faculty are 
responsible for general administration of the program and providing a 
suitable academic environment for the trainees. 

 

3. The Program Director & his assistants must be holders of specialty certificate 
and they must have enough experience and broad knowledge in the specialty 
in addition to their administrative abilities. 

 
 

III. The Training Faculty: 
 

1. There must be a sufficient number of training faculty in all training centers 
and they must have the qualifications which enable them to supervise and 
teach all trainees of the program. 

 

2. The ratio of the training faculty to the trainees must be 1 consultant: 3 
trainees according to international standards. 

 

3. The training faculty should dedicate enough time for the training & 
teaching processes. 
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4. The training faculty must allow the trainees to attend lectures and 
conferences conducted by the program and they should be at least 2 
hours/week. 

 
5. The training faculty must dedicate a stated time for academic training and 

participate in the time designated for academic training. 
 

6. The training faculty must make sure that the trainees’ education and training 
have priority over the clinical service. 

 

7. The training faculty must show interest in teaching & training processes in 
the OMSB. 

 

8. The training faculty must provide a suitable environment for trainees’ 
attendance at conferences and they must encourage research. 

 

9. The training faculty must encourage the trainees to participate in clinical 
discussions and clinical rounds. 

 

10. The training faculty must be evaluated periodically by the residents. 
 

 
IV. The Qualifications of the Training Faculty: 
 
1. Members of the training faculty must be holders of specialty certificate of 

the training program. 
 

2. Members of the training faculty must be experienced in the field of 
academic and clinical teaching.  

 
 

V. Number of Trainees in the Training Program: 
 

The OMSB will decide the required number of trainees in each specialty 
program in keeping the teaching resources available for instructing the 
trainees in the training centers (for example, number of patients, the 
availability of clinical materials used in instruction, the training faculty to 
the trainees ratio, the budget available, and the efficiency of the training 
faculty) by coordinating with the authorized institutions and bodies. 

 
VI. Other Requirements for Each Specialty: 

 

1. A trainee’s shift must not exceed consecutive 24 hours and the trainee 
should make sure that he/she hands over his/her patients to the next training 
group. 

 

2. The trainee may submit shift requests to the Chief Resident 2 weeks before 
the beginning of the rotation and the Chief Resident will look into his/her 
request. 
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3. The monthly working schedule must be distributed among the trainees at 
least one week prior to the beginning of the rotation and must be sent to 
OMSB office in the training centre. 

 

4. The trainee must not take more than one in-house call very 4 days. 
 

5. The weekend call must not exceed twice a month and each weekend call 
must be one day long – 24 hours – only. 

 

6. The trainee is not permitted to take more than one home call every 3 days. 
 

VII. Application for New Programs: 
 

The specialty program requesting accreditation of a new residency program should 
follow the following steps: 

 
1. The new residency program must apply by means of a special form supplied 

by the OMSB. 
 

2. To be accredited, a program must comply with the OMSB Program and 
Training Center “General Standards.” 

 
3. Recommend specific standards of accreditation for the specialty and 

subspecialty. 
 
4. Accreditation Committee will appoint a new program subcommittee to 

consider the application. 
 
5. Accreditation will be granted on the basis of an assessment of the resources 

to be provided within the program and the capability of the program to 
provide a complete education program in the specialty and subspecialty as 
well as the manner in which these resources will be utilized for the 
residency education. 

 
6. Completed application forms and a covering letter from the Head of 

Department of the proposed specialty indicating that the faculty approves 
and support this program plus covering letter from the Hospital Directors of 
the major teaching institutions or training centers indicating support of the 
program must be submitted to OMSB.  

 



 

 

 
Oman Medical Specialty Board 

 
 

 لس العماني للإختصاصات الطبيةالمج
         

EVALUATION FORM MONTHLYRESIDENT  
 

Name:…………………………………………….  OMSB #: ……………………………  Program: …………………… 

Resident Level:               R I                RII              R III            R IV             R V 

Date of Rotation:  From       /        / 20          To        /        / 20      Block: .……..  Rotation:……………………….. 

 Criteria Unsatisfactory
 
1 

Borderline
 
2 

Meets 
Expectations

3 

Very Good
 
4 

Outstanding 
 
5 

N/A 
 

I.     Patient Care
1- History and physical examination.       
2- Interpretation and differential diagnosis.       
3- Decision making and management plan.       
4- Organization of work and time management.       
5- Maintains patient confidentiality  
6- Verbal and written communication.       
7- Provides comprehensive care.       
8- Ability to manage emergency conditions.       
9- Consultation skills.       
II.   Medical Knowledge & Attitudes
10- Punctuality.       
11- Basic and clinical knowledge.       
12- Works effectively in a team environment       
13- Technical skills and procedures.       
14- Reports facts accurately, including own errors       
15- Attitude to patient and staff.       
16- Ability to supervise.       
17- Recognizes own limitations       
18- Maintains code of ethics & honesty.       
III.  Scholarly Contributions
19- Attends and contributes to rounds, seminars

and other learning events
      

20- Accepts and acts on constructive feedback  
21- Teaching skills (Peers)       
22- Ability for self directed learning       

Overall Assessment
      
      

     
     

 
 

 
 

 
 

 
 

Comments:
Strengths:

Weaknesses:

 
 

Name and Signature of Supervising Consultant……………………………………………………………………………. Date……………….  

Name of Resident:……………………………………………………… Signature: …………………………….. Date:……………………………

10.  EVALUATION FORMS 
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Oman Medical Specialty Board 
 

 

لس العماني للإختصاصات الطبيةالمج

 

Radiology & Lab Medicine 
 

EVALUATION FORMLY MONTHRESIDENT  
 

Name: …………………………………………….  OMSB #: ………………  Program: ………………..……………. 

Resident Level:          R I               RII             R III                R IV                     R V 

Date of Rotation:  From ………………………………     To …………………………………    Block: ……..……… 

Rotation: ………………….……………………… Training Centre: .………………….……………………………... 

 Criteria Unsatisfactory
 
1 

Borderline
 
2 

Meets 
Expectations

3 

Very Good
 
4 

Outstanding
 
5 

N/A
 

I.     MEDICAL KNOWLEDGE
1- Basic Theoretical Knowledge
2- Basic Clinical Knowledge
3- Interpretation and synthesis of findings/data
II.   PROCEDURES AND TECHNICAL SKILLS
4- Instrumentation
5- Quality Assurance
6- Management Skills
7- Procedures and Protocols
8- Technical Skills
III.   PROFESSIONAL ATTRIBUTES
9- Reporting Skills
10- Maintains Code of Ethics and Honesty
11- Responsibility and self discipline
12- Motivation to learn and keen self learner 
13- Punctuality  
14- Attendance
15- Accepts and acts on feedback
16- Academic activity attendance 
17- Communications with health professionals
18- Communications with patients
IV.   SCHOLARLY ATTRIBUTES
19- Seminar/Case presentation
20- Teaching Skills
21- Participation in research/publication
22- Contributes to rounds, seminars, and other 

teaching activities

Overall Assessment       

Comments:
Strengths:

 

Weaknesses:

 

   
   Name and Signature of Supervising Consultant ………………………………………………….Date:……………………  

   Name of Resident:………………………………….Signature:………………………………..Date: ………………………… 
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Oman Medical Specialty Board 
 

 

لس العماني للإختصاصات الطبيةالمج

 
 

CONSULTANT/ STAFF EVALUATION 
 

Name of Consultant / Staff:  __________________________________________________________________ 

Program: ____________________________________________   Resident Level: ______________________ 

Rotation: ____________________________    Block: ____________     Hospital:  _______________________  

1. How many weeks did you work with this consultant / staff?           Up to 2      3 to 4              5 or more 
                

2. The frequency of your contacts with the teaching consultant / staff was: (per week) 
 
                1 or less             2                     3                     4                     5 or more 
  

Consultant Never 
 
1

Seldom 
 
2

Half of 
the time 

3 

Most of 
the time 

4 

Always 
 
5 

N/A 

1.  Made rounds regularly.       

2.  Provided quality teaching.       

3.  Was well organized.       

4.  Stimulated enthusiasm for knowledge.       

5.  Demonstrated breadth of knowledge.       

6.  Established good rapport with resident.       

7.  Provided direction and feed back.       

8.  Was approachable for help and feedback.       

9.  Encouraged resident to take appropriate  
     responsibility. 

      

10. Promoted a comprehensive approach to   
      patient care. 

      

11. Provided a good role model as a physician.       

12. Was available with enough time for    
      resident support and supervision 

      

13. Allowed resident protected teaching time.           

14. Provided opportunity for performing    
      procedure and techniques.  

      

Comments:
Strengths:

 
 
 
 

Areas of Improvement:
 

 
 
 

 
     
    
Name of resident (optional)______________________________  Date: _________________ 
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Oman Medical Specialty Board 
 

لس العماني للإختصاصات الطبيةالمج

 
 

ROTATION EVALUATION FORM 
 

Name (Optional) : ………………………………………………….…  OMSB # : …………………  Level: ………….…. 

Program : ………………………..  Hospital : ……………………..  Rotation :  ………….…… Block: …………. 

 

Rotation: Unsatisfactory 

1 

Deficient 

2 

Good 

3 

V.Good 

4 

Outstanding 

5 

N / A 
 

1. The number of in-patients cases seen was appropriate.        

2. Inpatients cases demonstrated a broad range of clinical 
problems. 

      

3. The number of out-patients cases seen was 
appropriate. 

      

4. Outpatient cases demonstrated a broad range of 
clinical problems. 

      

5. The opportunity to see acute emergency cases.       

6. The opportunity to see consultations.       

7. Ward rounds.       

8. Clinical Meetings / Lectures       

9. Journal Club       

10. Audit ( e.g. Morbidity / Mortality )        

11. Clear learning objectives.       

12. The number of procedures adequate.        

13. Demonstration & Supervision of techniques.       

14. Level of responsibility in patient care.  

15. Patient management.       

16. Quality of teaching on rotation.       

17. My total workload was appropriate for the time 
available. 

      

18. Adequate feedback from consultant / trainer on 
performance. 

      

19. Support and supervision was available and adequate.       

20. Opportunity to do research.       

21.  Overall Quality of Rotation       

Comments: 
Strengths: 

 
 

 
 

Areas of Improvement: 
 
 
 
 

 
                  

Signature of Resident (optional): ………………………………………………………….   Date: ………………………….  
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11.  Electronic Evaluation Forms 

 
OMSB website provides different Electronic forms in order to help trainees & 
trainers to communicate effectively. Electronic forms for evaluations are available 
online to be filled through the OMSB website www.omsb.org. 
 

 
Example of the Electronic Forms: 
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12.  OMSB WEBSITE 
 
The World Wide Web provides and facilitates ease of communication, hence, the 
Oman Medical Specialty Board has launched its website www.omsb.org. This 
provides easy links to all the functions of the board. It also serves as a database for all 
doctors and explains all the training programs offered by the OMSB. 
Moreover, the website includes information about the organizational structure of the 
OMSB, Continuing Professional Education, Accreditation, Examinations and 
Certification. 
Electronic services for trainees & trainers are also part of the website. Electronic 
forms for applications, registrations and evaluations are available online to be filled 
through the OMSB website. In addition, OMSB  provides  Electronic Medical Library 
through its website such as 
UpToDate, MD Consult, Springer, BMJ Learning, On Examination, New England 
Journal of Medicine, LWW Medical Book Collection and Wiley Cochrane Library 
which can accessed through OMSB website. The website also includes news and 
events to keep Residents & Faculty up to date in Arabic & English.   
 
Website:  
 

www.omsb.org 
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13.  OMAN MEDICAL JOURNAL 
  
The Oman Medical Journal is published quarterly and is distributed free to all Medical 
doctors and allied health professionals in various institutions in the Sultanate. Its aim 
is to update and inform doctors, researchers and other health professionals by 
publishing a wide range of peer-reviewed articles in various medical disciplines. The 
Editorial Board invites any contribution from all who are involved in health care. 
 

Editorial Board Members: 
 
Editor-in-Chief: 
Dr. Ibrahim Al-Zakwani 
 

Associate Editors: 
Dr. Asya Al-Riyami 
 

Arabic Editor: 
Dr. Med’hat Kamal Elsayed 
 

Managing & Copy Editor: 
Ms.Raghdah Al-Bualy 
 

Editorial Assistant: 
Mrs. Jenny Manoguid 
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Address to send manuscripts: 
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14.  OMSB SEMULATION CENTRE  
 
 

OMSB will establish the first Simulation Centre for the trainees that aim to achieve 
excellence in medical education, research and patient’s care. The centre will combine 
training techniques from high-risk professions in Emergency Medicine, Critical Care 
and Surgical Specialties with the latest medical simulation technologies. It will be 
fully integrated into the residency training programs of Oman Medical Specialty 
Board to enhance the practical aspects of the training. It will also provides next 
generation doctors and other health allied professionals hands-on-training procedures 
in difficult and potentially dangerous conditions without risk to patients.  

The Simulation Center incorporates five types of simulation including standardized 
patients, human patient simulation, virtual reality, partial task trainers, and 
computerized simulation.  
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15.  OMSB SCIENTIFIC COMMITTEE MEMBERS 
CONTACTS 

 

 
1. Anesthesia 
 

 
Name 

 

 
Position 

 
Post & Hospital 

 
Tel no. 

 
E-mail 

 
Dr. Maher Al-Bahrani 

 
Chairman 

 
Sr. Consultant,  
Royal Hospital 

 
24599809 
24599804 

 
albah001@hotmail.com 
 

 
Dr.Sadanandan Prakash 

 
P.D 

 
Sr. Consultant,  
Royal Hospital 

 
24599773 

 
dr.prakash@hotmail.com 
 

 
Dr. Rajini Kausalya 

 
Assist. P.D 
 

 
Senior Registrar,  
SQUH 

 
24144728 
24141728 
 

 
rajinikausalya@yahoo.com 
 

 
Dr. Madan Mohan 
Maddali 

 
Assist. P.D 

 
Sr. Consultant,  
Royal Hospital 

 
24499759 
 

 
madan@omantel.net.om 
 

 
Dr. Mohammed Rashid 

 
Assist. P.D 

 
AL-Nahdha Hospital 

 
24833296 

 
mrashid86@gmailom 
 

 
Dr. Amarnath Shetty 
 

Member 
Consultant,  
 SQUH 

24144729 
 
shettyamarnath@yahoo.com 
 

 
Dr. Mamie Zachariah 

 
Member 

 
Sr. Consultant,  
Royal Hospital 

 
24599804 

 
mamiezac@gmail.com 
 

Dr. Juhi Chanduani Member 
 
Specialist, ICU, 
Royal Hospital 

 
24599804  
24599773  

 
drjuhi@yahoo.com 
 

Dr. Sinna Kirouchenan Member 
Senior Registrar,  
SQUH 

 

24413778 
24144733 

sinnak@squ.edu.om 

 
Dr. Karin Nollain 
 

Member 
 
Sr. Consultant  
SQUH 

 
24144027 
 

 
karin@squ.edu.om 
 

 
Dr. Shobha Lad 

 
Assist. P.D 

 
Khoula Hospital 

 
24560455 / 1516 

 
ladsd@omantel.net.om 
 

 
Dr. Moosa Mansoor 
Awladthani 

Member Sr. Specialist , AFH 
 
24331900; 
24331902 

 
m_awladthani@hotmail.com  
abumusaabm@yahoo.com 
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2. Biochemistry: 

 

Name Position Post & Hospital Tel no. E-mail 

Prof. Riad Bayoumi Chairman HoD, Biochemistry, SQU 24141113 Bayoumi@squ.edu.om 

Dr. Maha Al-Amri Program Director In charge of Clinical 
Biochemistry, Khoula H 

24565758 
24560455 (Ext. 
1771) 

nauf3@hotmail.com 

Dr. Waad Mula Abed 
Assistant Program 
Director 

Sr. Specialist,  
Royal Hospital 

24599735 drsharef@hotmail.com 

Dr. Jumana Saleh Member 
 
Asst. Prof., Biochemistry, 
SQUH 

24143534 jumana@squ.edu.om 

Dr. Nadia Al-Wardy Member 
 
Asst. Prof., Biochemistry, 
SQUH 

24141116 naiwardi@squ.edu.om 

Dr. David Nkansa Dwamena Member SQUH 24144921 dnd@squ.edu.om 

Dr. Khalid Al Rassidi Member SQUH 24141739 alrassadi@hotmail.com 
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3. Child Health 
 

 
Name 

 
 

 
Position 

 
Post & Hospital 

 
Tel no. 

 
E-mail 

Dr. Yasser Wali Chairman 
 
Assoc Prof, HoD 
SQUH 

 
24141137 
24141762 
24144209 

 
yawali@squ.edu.om 
 

Dr. Khoula Al-Said P.D 
 

Sr. Consultant, 
Royal Hospital

24599207 drkhoula@hotmail.com 

Dr. Salim  Al-Maskary Assist. P.D Royal Hospital 
 
24599212 
24586256 

snmm1@yahoo.com 
 

 
Dr. Amna Al-Futaisi 
 

Assist. P.D 
 
Consultant,  
SQUH 

 
24141745 
24144103 

 
amnaf@squ.edu.om 
 

Dr. Mohammed Al-Hosni Member 
 
Sr. Consultant &HoD, Royal 
Hospital 

 
24599803 
24599808 

 
alhosni.mohammed@gmail.com 
 

 
Dr. Hala Al-Sheikh 

 
Member 

 
Sr. Consultant, 
Royal Hospital 

 
24599107 

 
hal_doc@yahoo.com  

 
Dr. Mujtaba Ali Al-Ajmi 

 
Member 

 
Royal Hospital 

 
24599207 

 
mujtabaalajmi@hotmail.com 

 
Dr. Reem Abdawani 

 
Member 

 
Registrar, SQU 

 
24141764 
 

 
reemabd@hotmail.com 
 

 
Dr. Saif  Al-Yarubi 

 
Member 

 
Consultant, SQUH 

 
24141745 
24144103 

 
hawa34@hotmail.com 

 
 
Dr. Hussein Al-Kindi 
 

 
Member 

 
Consultant,  
SQUH 

 
24141764 

 
husseink30@yahoo.com  

 
Dr. Zakariya Al-Adawi 
 

Member AFH 24331724 zakaladawi@yahoo.com 

 
Dr. Surendranath Joshi 
 

 
Member 

 
Sr. Consultant, SQUH 

 
24141745-24144103 
 

 
snjoshi@hotmail.com 
 

Dr. Mohammed Al Ghafri Member Royal Hospital  mhghafri@hotmail.com 

Dr. Salim Tamemi 
 
Member 

Consultant, SQUH 
24144104 
24144105 

tamemi@squ.edu.om 
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4.  Dermatology 
 

 
Name 

 

 
Position 

 
Post & Hospital 

 
Tel no. 

 
E-mail 

Dr. D. D. Banodkar Chairman Al-Nahdha Hospital 24698926 dicky@omantel.net.om 

Dr. Abla Al-Ismaily P.D 

 

 

Sr. Consultant,  
Al-Nahdha Hospital 

24541729 ablahmed@yahoo.com 

Dr. Fatma Al-Balushi Assist. P.D 

 
 

Sr. Specialist,  
Al-Nahdha Hospital 
 

 
24537323 
24537855 

drfatmabalushi@yahoo.com 

Dr. Ahmed Al-Waily Assist. P.D 
 
Sr. Specialist, 
SQUH 

2441-3325 ahmedalwaily@hotmail.com 

Dr. Ilham Mustafa Member 

 
Sr. Specialist,  
Al-Nahdha Hospital 
 

 
24413325 
24566606 

dr_ilham2004@yahoo.com 

Dr. Mohammed Mustafa Member 

 
Sr. Consultant,  
Al-Nahdha Hospital 
 

 
2483-3998 
24600270 

 
aln-derm-dyhd@moh.com 
 

Dr. Abdullah Al-Taai Member 

 
Sr. Specialist,  
Al-Nahdha Hospital 
 

 
2483-5746 
24489955 

faris94@omantel.net.om 

Dr. Hani Gamil Arafa Member 
Medical Office 
Al Nahdha Hospital 

24480482 hanigamil62@yahoo.com 

Dr. Magida M. Nasib Al-
Raisi 

Member 
Sr. Specialist,  
Al Nahdha Hospital 

24585107 mydr7@omantel.et.om 
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5. Ear, Nose & Throat (E.N.T) 
 

 
Name 

 
Position 

 
Post & Hospital 

 
Tel no. 

 
E-mail 

 
 
Dr. Mazin Al-Khabori 

 
Chairman 

 
Sr. Consultant & Head of ENT, 
Al-Nahdha Hospital  

 
24833998 

 
nadiamaz@omantel.net.om 
 

 
Dr. Rashid Al-Abri 

 
P. D 

 
Sr. Consultant, SQUH 

 
24144666 

 
ralabri@hotmail.com 
 

 
Dr. Kumar Subirendra 

 
Assist. P.D 

 
Consultant , 
Al-Nahdha Hospital 

 
24833998 

 
Subir555@omantel.net.om 
 

 
Dr. Deepa Bhargava 

 
Assist. P.D 

 
Consultant, SQUH  

 
24413325 

 
deepav@squ.edu.om 
deepaent@gmail.com 

 
Dr. Masroor Sohail 

 
Member 

 
Sr. Consultant, Al-Nahdha H. 

 
24833998 

 
masohail@omantel.net.om 
 

 
Dr. Mohammed Hyder 

 
Member 

 
Consultant,  
Al-Nahdha Hospital 

 
24833998 

 
hyder@omantel.net.om 

 
Dr. Sunil Golani 

 
Member 

 
Sr. Registrar,  AFH 

 
24331728 

 
sugolani@yahoo.com 
 

 
Dr. Mohammed Al-Okbi 

 
Member 

 
Sr. Registrar, SQUH 

 
24413325 

 
al_okbi@hotmail.com 
 

 
Dr. Ashok Verma 

 
Member 

 
Sr. Consultant, Al-Nahdha 
Hospital 

 
24831540 

 
ishokre@omantel.net.om 

 
Dr. Sheikha Al-Mujaini 

 
Member 

 
Sr. Specialist, Audiology Al-
Nahdha Hospital 

 
24831409 
24831412 

 
azaan22@hotmail.com 

 
Dr. Amar Singh 

 
Member 

 
Sr. Consultant,  
Al-Nahdha Hospital 

 
24831539 

 
ankit@omantel.net.om 

Dr. Khalil Al Macki Member Consultant, AFH 24331124 Khalil.almacki@gmail.com 
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6. Emergency Medicine 

 

Name Position Post & Hospital Tel no. 
 

E-mail 
 

 
Dr. Nabil Al-Zadjali 
 

Chairman 
 

Consultant, SQUH 

 
24144622 
24144623 
 

nabilzadjali@gmail.com 

Dr. Houd Al Abri 
Acting 
Chairman 

Royal Hospital  houd00@ hotmail.com 

 
Dr. Daniel Ogunjumo 
 

 
Program 
Director 

Sr.Consultant / HoD, A&E SQUH 24144612 Danielogunjumo945@hotmail.com 

 
Dr. Nasser Al-Habsi 

 
Assist. P.D 

 
AFH 

 
24331995 

 
nshabsi@yahoo.com 

 
Dr. Khalid Al-Siyabi 
 

 
Member 

 
ROP Hospital 

 
24561909 
 

5cmoman@gmail.com 

 
Dr. Suleiman Al-Mawali 

 
Member 

 
AFH 

 
24331995  

 
almawali10@hotmail.com 

 
Dr. Hussain Al-Rubaiey 

 
Member 

 
Sr. Specialist, Rustaq Hospital 
 

 
26875055 
26877186 

 
husen180@hotmail.com/ 
hureal04@yahoo.com 

Dr. Idris Al-Farsi Member 
 
Sr. Specialist, Royal Hospital 
 

 
24599461 ext: 94 

 
idrisf@yahoo.com 

Dr.  Salma Al Mawali Member 
 
AFH  

24331995 almawali10@hotmail.com 

Dr. Ammar Kashmiri Member SQUH  alkashmiri@hotmail.com 

Dr. Abdullah Al Reesi Member SQUH  aalreesi@live.com 

Dr. Mahmood Saif Said  
Al Jufaili 

Member Royal Hospital  docmaj08@gmail.com 

Dr. Khalfan Al Amrani Member SQUH  amranik1@hotmail.com 
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7.  FAMILY & COMMUNITY MEDICINE (FAMCO) 

 
 

Name 
 

Position 
 

Post & Hospital 
 

Tel no. 
 

E-mail 
 

Dr. Abdulaziz Al-Mahrezi Chairman Consultant, SQUH 
 
24141126 
 

aalmahrezi@hotmail.com 

 
Dr. Kamlesh Bhargava 
 

 
Program 
Director 

Consultant, SQUH 24141158 drkamlesh@gmail.com 

 
Dr. Najlaa Jaafar  
Mohammed 

Assist. P.D 
 
DHS, Wadi Kabir, WKHC,  

 
24812944 najlaajm@yahoo.com 

 
Dr. Hamdan Al-Habsi 
 

Assist. P.D Sr.Registrar,  SQUH 24143430 habsi@squ.edu.om  

Dr. Fatma Al-Ajmi Member 
 

Directorate of Health Services, 
Seeb  

 
24450494 
24457013 

alajmih@hotmail.com 

Dr. Zahir Al-Anqoudi Member 
 
DGHS. Head of NCD 
Department, Nizwa 

24141127 alanqoudi@yahoo.com 

 
Dr. Ahmed Al-Wahaibi  

 
Member 

 
Ansab Health Centre 

 
24588088 

 
asalim71@yahoo.com 

 
Dr. Salem Al-Saqri 

 
Member 

 
DHS-Seeb 

 
24455849  
24455847

 
majds@omantel.net.om 

 
Dr. Huda Anwar Khamis 

 
Member 

 
DHS, Muttrah 

 

 
24797601 

 
hudaalalidr@yahoo.com 

 
Dr. Mohammed Al-
Shafaee 

 
Member 

 
HoD FAMCO- SQUH 

 
24141128 

 
shafaee4@omantel.net.om 

 
Dr. Kawther El-Shafie 

 
Member 

 
Acting Consultant, SQUH 

 
24141129 

 
kawther@squ.edu.om 

 
Dr. Mohammed Al-Azri 
 

 
Member 

 
Consultant, SQUH 

 
24141126 
 

 
mhalazri@squ.edu.om 

 
Dr. Anwaar Ahmed Al-
Lawatya 

 
Member 

 
Sr. Specialist, Ruwi Health Centre 

 
24786088 

 
anwaaraaj@yahoo.co.uk 

 
Dr. Ahmed Hamed Al-
Wahaibi 

 
Member 

 
Sr. Specialist,  AL-Wadi Al-Kabir 
Health Centre 

 
24812944 

 
ahmedalwahaibi@hotmail.com 

Dr. Mustafa Al Hinai  Member Sr. Specialist, ROP Hospital   mus0031@hotmail.com 

Dr. Ghada Al Lawati Member Sr. Specialist, Muscat HC  ghwardy@gmail.com 
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8.  General Surgery  

 
 

Name 
 

 
Position 

 
Post & Hospital 

 
Tel no. 

 
E-mail 

 
Prof. Chris Grant 

 
Chairman 

 
Head of Department, SQUH 

 
24141119 

 
csgrant@squ.edu.om 
 

 
Dr. Murtadha Al-Qubtan 

 
P.D Sr. Consultant, Royal Hospital 

 
24599011 

 
alqubtan@yahoo.com 

 
Dr. Solomon Wilson 

 
Assist. P.D 

 
Sr. Consultant,  Royal Hosp 

 
24599806 
 

 
solwilson@hotmail.com 

 
Dr. Khalifa Al-Wahaibi 
 

 
Assist. P.D 

 
Consultant,  
SQUH 

   
    92878383 

 
dralwahaibi@hotmail.com 
 

 
Dr. Basant K Sahoo  

 
Member 

 
Sr. Consultant,  Royal Hospital 

 
24503739 

 
basant_sahoo@hotmail.com 
 

 
Dr. Abdul A'al Hussain 
Alwan 

 
Member 
 

 
Consultant,  Royal Hospital 

 
24599806 

 
alwan.timimi@yahoo.com 
 

 
Dr. Mohammed Ali Jaffer 

 
Member 

 
Sr. Consultant, HoD, Royal 
Hospital 
 

 
24599811 

 
cnslt-jaffer@moh.gov.om 

 
Dr. Nayil Al-Kindy 

 
Member 

 
Sr. Consultant,  
SQUH 

 
24141120 

 
nayilkindy@hotmail.com 
 

 
Dr. Norman Machado 

 
Member 

 
Sr.Consultant, SQUH 

 
24413851 
24144936 

 
norman@omantel.net.om 
 

 
Dr. Hilal Al-Sabti 
 

 
Member 
 

 
Sr. Consultant, SQUH 

 
24143441 

 
alsabti@hotmail.com 

Dr. Abdullah Al Harthy Member Consultant, SQUH  aalharthy@gmail.com 

 
Dr. Hani Al-Qadhi  
 

 
Member 

 
Consultant, SQUH 

 
24141119 

 
Hani_qadhi@hotmail.com 
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9. Hematology 
 

Name Position Post & Hospital Tel no. E-mail 

 
Dr. David Dennison 

 
Chairman 

 
Senior Consultant & 
Director  of BMT 
Hematology- SQUH 

 
24413414 

 
david_dennison@hotmail.com 

Dr. Muhanna Al-Muslahi Program Director 
Senior Consultant, 
Hematology, Royal 
Hospital 

24599687 almuslahimnr@hotmail.com 

Dr. Shahina Daar 
Assist. 
Program Director 

Asst Prof., Hematology, 
SQUH 

24144906 shahina@squ.edu.om 

Dr. Arundathi K. 
Assist. Program 
Director 

Sr. Specialist 
Hematology, Royal 
Hospital 

24599894 preeni@omantel.net.om 

Dr. Salam Al-Kindi Member 
Asst Prof/ Consultant, 
HoD, Hematology, SQUH 

24144947 sskindi@yahoo.com 

Dr. Anil Pathare Member 
Sr. Consultant,  
Hematology, SQUH 

24144906 pathare@squ.edu.om 

Dr. Yasser Wali Member 

 
Senior Consultant /Assoc. 
Prof.,/HoD Child health -
SQUH 

24141137 yawali@squ.edu.om 

Dr. Zakia AL-Lamki Member 
 

Assoc. Prof., Child 
Health, SQUH 

24143513 zakia@squ.edu.om 

Dr. Mathew Zachariah  Member 
 

Senior Registrar 
Hematology-SQUH 

24413419  mathewz@omantel.net.om 

Dr. Eileen Tomas Member 
 

Sr. Consultant, Child 
Health, Royal Hospital 

24599053 roy-eileen@moh.gov.om 

Dr. Nagwa El Banna Member 

 

Sr. Specialist Ped. 
Hematology Oncology 
Dept. – Royal Hospital 

24599053 drnelbanna18@yahoo.com 

 Dr. Thamina Mohd Ashraf Member 

 
Specialist Head of Central 
Blood Bank-Dept. of 
Blood Services 

24502324 dir_bld_srv@moh.gov.om 

Dr. Chao Hung Ho  Member 
 

Professor,  Dept of 
Hematology-SQUH 

24141190 chaohungho@yahoo.com.tw 

Dr. Shahnaz Al Balushi Member 
Dept. of Blood services  
Central Blood Bank 

24502324 dir_bld_srv@moh.gov.om 

Dr. Naglaa Fawaz Member Hematology, SQUH 24144947 gina_sa2002@yahoo.co.uk 
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10. Histopathology 

 
 

Name 
 

Position Post & Hospital Tel. no. E-Mail 

 
Dr. Aisha Al-Hamadani 

 
Chairman 

 
Consultant, Pathology, SQUH 

 
24141735 

 
ashalhamdani@hotmail.com 

Dr. Fatma Ramadhan Program Director 
Sr. Consultant, Royal 
Hospital 

24599728 fatmaramadhan@hotmail.com 

Dr. Hunaina Al-Kindi 
 
Assistant Program 
Director 

Khoula Hospital 
 
24565758 
Ext. 1701 

 
alkindihunaina@hotmail.com 
 

Dr. Sosama Thomas Member 

 
Snr Consultant, 
Histophatology, Royal 
Hospital 

24599617 Rsthomas79@gmail.com 

Dr.Dushyanti Samarasinghe Member 

 
Sr. Specialist, 
Histopathology, Royal 
Hospital 

24599617 channa@omantel.net.om 

 
Dr. Sarah Kuruvila 

 
Member 

 
Histopathology 

 
24331973 

 
alexp@omantel.net.om 

Dr. Anna Saparamadu  Member Consultant, SQUH 24141735 annasaparamadu@hotmail.com 

Dr. Ahmed Al Sabri Member Consultant, ROP 24683100 ext: 5375 alsabri@omantel.net.om 

Dr. Dilani Lokuhetty 
 
Invited Member Consultant,  SQUH  dilanil@yahoo.com 
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11.  Internal Medicine 
 

 
Name 

 

 
Position 

 
Post & Hospital 

 
Tel no. 

 
E-mail 

 
Dr. Omar Al-Rawas 

 
Chairman 

 
Associate Prof, CoM&HS, 
HoD Internal Medicine Dept. 
, SQUH  

 
24141133 

 
orawas@squ.edu.om 
 

 
Dr. Mohammed  
Al-Mukhaini 

 
P.D 

 

Sr. Consultant,  
Royal Hospital 

 
24599228 

 
drmukhaini@hotmail.com 

 
Dr. Noor Al-Busaidi 

 
Assist. P.D 

 
Sr. Consultant,  
Royal Hospital 

 
24599883 

 
dralbusaidi@hotmail.com 
 

 
Dr. Mahfoodh A Farooqui 
 

 
Assist. P.D 

 
Sr. Consultant,  
SQUH 

 
24143482 
24143404 

 
farooqui@squ.edu.om 
 

 
Dr. Ahmed Al-Saidi 

 
Member 

 
Sr. Consultant,  
Royal Hospital 

 
24599454 

 
drama@omantel.net.om 

 
Dr. Nasser Al-Busaidi 

 
Member 

 
Sr. Consultant, 
 Royal Hospital 

 
24599220 

 
enhsa@yahoo.com 

 
Dr. Mohammed Al-Lamki 

 
Member 

 
Sr. Consultant, 
Royal Hospital 

 
24599451 

 
ninosh@omantel.net.om 

 
Dr. Kadhim Jaffer  

 
Member 

 
Sr. Consultant, , Royal 
Hospital 

 
24599807 

 
kjsulaiman@hotmail.com 

 
Dr. Abdullah Balkhair 

 
Member 

 
Consultant, SQUH 
 

 
24144935 

 
balkhair2000@hotmail.com 
 

 
Dr. Faryal Al-Lawati 

 
Member 

 
Consultant,  
SQUH 

 
24144943 

 
faryal@squ.edu.om 
khami001@hotmail.com 
 

 
Dr. Abdullah Al-Asmi 

 
Member 

 
Sr. Consultant,  
SQUH 
 

 
24144941 

 
alasm@squ.edu.om 
 

 
Dr. Saif Al-Abri 

 
Member 

 
Sr. Consultant,  
Royal Hospital 
 

 
- 

 
salabri@gmail.com 

 
Dr. Juma  Al-Kaabi 

 
Member 
 

 
Consultant 
SQUH 
 

 
24144929 

 
kaabi@squ.edu.om 
jkalkaabi@hotmail.com 

Dr. Ali Saif Al Mamari Member 
Consultant,  
SQUH 

24143404 
amamari@ squ.edu.om 
asalmamari@hotmail.com 

Dr. Bassim Al Bahrani Member 
Sr. Consultant, Royal 
Hospital 

24599657 bassim@hotmail.com 

 
Dr. Jawaher Al-Yazeedi 

 
Invited Member 

 
Sr. Specialist, Al-Buraimi 
Hospital 

 
25650855 

 
Yazeedi98@hotmail.com 
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12. Microbiology 
 

 
Name 

 
Position Post & Hospital Tel no. E-mail 

Dr. Kamal Mustafa Elhag Chairman 
Sr. Consultant, Royal 
Hospital 

24599730 elhag@omantel.net.om 

Dr. Amina Al- Jardani Program Director 

 
Sr. Specialist, 
Microbiology, Royal 
Hospital 

24599434 draljardani@hotmail.com 

Akbar Rafay 
Assistant Program 
Director 

 
Consultant, 
Microbiology & 
Immunology 

24141125 akbar@squ.edu.om 

Dr. Sulaiman Al Busaidi Member 
Public Health Lab, HoD, 
Ministry of Health 

24705943 mohdl@omantel.net.om 

Dr. Faryal A K Al Lawatia Member 
 

Consultant, Infectious 
Diseases, Royal Hospital 

  khami001@hotmail.com 

Dr. Abdullah Ba-Al Khair Member Consultant, SQUH 24144935 balkhair2000@hotmail.com 

Fatma Al- Yaqoobi Member 

 
Specialist, 
Microbiology,Royal 
Hospital 

24599213 fatmayaquobi@yahoo.com 

Mubarak Al-Yaqoobi Member 

 
Specialist, 
Microbiology,Royal 
Hospital 

24599213 Mubarak18@gmail.com 

Dr. Seif Al Abri Member 

 
Sr. Consultant, Infectious 
Diseases, Medicine, 
Royal Hospital 

24599228 salabri@gmail.com 

Dr. Jalila Al Lawati Member 
 
Specialist, Microbiology, 
Royal Hospital 

24599213 jalila.mohsin@gmail.com 

Dr. Helmut Schuster Member Sr. Consultant, SQUH  helmut@squ.edu.om 

Dr. Nada Al Siyabi Member 
Junior Specialist, Muscat 
Region 

24599213 nadaalsiyabi@hotmail.com 
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13.  Obstetrics & Gynecology 
 

 
Name 

 

 
Position 

 
Post & Hospital 

 
Tel no. 

 
E-mail 

Dr. Noor Al-Mandhari Chairperson 

 
Senior Consultant,  
Royal Hospital 
 

24599021 
 
nalmandhari@yahoo.com 
 

Dr. V. Gowri P.D Asst. Prof / Consultant, SQUH 
 
24413970 
24143485 

 
gowri@squ.edu.om 
 

Dr. Anita Zutshi Assist. P.D 
 
Senior Consultant,  
Royal Hospital

24599021 
 
anitazutshi@gmail.com 

Dr. Lovina Machado Assist. P.D 
 
Sr. Registrar,  
SQUH 

24143421 
 
lovina1857@gmail.com 
 

Dr. Kanchana Rajan Member 
 
Sr. Consultant  
Royal Hospital  

24599021 
 
raajan@omantel.net.om 
 

 
Dr. Majda Abdul Rahman 
Al-Irhayim 

Member 
 
Senior Consultant,  
Royal Hospital 

24599021 
 
irhayim@yahoo.com 
 

Dr.Usha Sharma Member 
 

Senior Consultant,  
Royal Hospital 

24599021 
 
ushasha@gmail.com 
 

Dr. Saadia Al-Riyami Member 
 
Senior Consultant, HoD, Royal 
Hospital 

24599022 
 
drsaadiaalriyami@gmail.com 
 

Dr. Kuntal Rao Member 
 

Senior Consultant , & Acting 
HoD, Ob/Gy, SQUH 

24143475 
 
kuntalrao@hotmail.com 
 

Dr. Moza Al Kalbani Member Consultant, AFH 24331787 malkalbani@ hotmail.com 

Dr. Lamiya Al Kharousi Member Consultant, SQUH 24143485 dr_alkharousi@hotmail.com 

Dr. Sharifa Al Mahrizi Member 
Sr. Consultant  
Royal Hospital 

24599021 almsharifa@hotmail.com 

Dr. Maha Al Khaduri Member Consultant, SQUH 24560182 m.khaduri@gmail.com 
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14.  Psychiatry 
 

 
Name 

 

 
Position 

 
Post & Hospital 

 
Tel no. 

 
E-mail 

 
Dr. Ziad Zaidan 

 
Chairman 

 
Asoc Prof/ HoD, SQUH 

 
24141150 
24144418 

 
zaidan@squ.edu.om 
 

 
Dr. Rodger Martin 

 
P.D 

 
Sr. Consultant SQUH 
 

 
24144416 
24141707 

 
roger@squ.edu.om 
 

Dr. Jamila Tufail Al 
Rahman  

Assist. P.D Sr. Specialist, Ibn Sina Hospital 24876311 
 
jtrahman@hotmail.com 
 

Dr. Amr Guenedi Assist. P.D 
 
Sr. Registrar, SQUH 
 

24144414 
 
amrguenedi@hotmail.com 
 

Dr. Mahmoud Al-Abri Member 

 
HoD, Addiction,  
Ibn Sina Hospital 
 

24877693 
 
cipam2006@yahoo.com 
 

Dr. Sosamma John Member 

 
 

Sr. Consultant,  
Ibn Sina Hospital 
 

 
24876312 
24876319 

 
jvallialtu@hotmail.com 
 

Dr. Yousif Mirza Member 
 
Sr. Consultant & HoD, Ibn 
Sina Hospital 

24876009 yk.mirza@gmail.com 

Dr. Marwan Al-Sharbati Member 
 

Associate Professor 
SQUH 

24143462 
 
marwan@squ.edu.om 
 

Dr. Harith Al-  Ghassany Member 
 

Assistant Professor 
SQUH 

24141164 
 
hghassany@gmail.com 
 

 
Dr. Samir Al-Adawi 
 

Member 
 

Associate Professor 
SQUH 

24141139 
 
adawi@squ.edu.om 
 

 
Dr. Yousif A. Rahma 
Obied 

Invited Member Registrar, SQUH 24144411 
 

yousifobeid@gmail.com 
yousifa@squ.edu.om 

Dr. Shahnawaz Khan Invited Member Sr. Registrar, Ibn Sina 24786669 khanshah@omantel.net.om 
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15.  Radiology 
 

 
Name 

 

 
Position 

 
Post & Hospital 

 
Tel no. 

 
E-mail 

 
Prof. Lamk Al-Lamki 

 
Chairman 

 
Prof, HoD, SQUH 

 
24144845 

 
llamki@yahoo.com, lamk99@gmail.com 
lamk@squ.edu.om 

 
Prof. Neela Al-Lamki 

 
P.D 

 
Prof, SQUH, Vice President for 
academic affairs, OMSB 

 
24499252-ext: 102 

 
neela.allamki@omsb.org, 
n_lamki@yahoo.com 
nailalamki@gmail.com 

 
Dr. Saqar Hamad Al-Tai 

 
Assist. P.D 

 
Sr. Consultant,  
Royal Hospital

 
24599418 

 
saqaraltai@hotmail.com 

 
Dr. Khamis Al-Muzahmi 

 
Assist. P.D 

 
Sr. Consultant,  
Khoula Hospital 
 

 
24562793 
24560455-1728 

 
khamis122@yahoo.com 
 

 
Dr. Humoud Al-Dhuhli 

 
Assist. P.D 

 
Consultant, SQUH 

 
24144807 
24144824 
 

 
alzuhli@hotmail.com 
 

 
Dr. Asim Darweesh 

 
Member 

 
Sr. Consultant,  
Royal Hospital 

 
24599392 

 
dr_assim@hotmail.com 
 

 
Dr. Husam Al-Kindi 

 
Member 

 
Sr. Specialist  
Royal Hospital 

 
24599392 
 

 
halkindy19@hotmail.com 

 
Dr. Shaikha  Al-Bulushi 

 
Member 

 
Sr. Consultant,  
Royal Hospital 

 
24599418 
24599429 

 
sns130@hotmail.com 
 

 
Dr. Ashok Kumar  Nath 

 
Member 

 
Khoula Hospital 

 
24562793 
24560455 - 1728 

 
Akn20j@gmail.com 
 

 
Dr. Arun Kumar 
        

 
Member 
 

 
Radiation Protection Adviser, 
Ministry of Health  

 
24692238 
 

 
arunls@omantel.net.om 
rpa-moh@moh.gov.om 
 

 
Dr. Dilip Sankhla 

 
Member 

 
Sr. Consultant, SQUH 

 
24144817 

 
sankhladilip@gmail.com 
 

 
Dr. Girish Kukde 

 
Member 

 
Consultant, HOD, AFH 

 
24331404                  

 
girishk@omantel.net.om 

Dr. Faisal Al Azri Member Consultant, SQUH 24144845 falazri@gmail.com 
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16.  OMSB OFFICE CONTACT NUMBERS 
 

OMSB Operator: 24499252 
 

Executive President Office Ext: 105 epo@omsb.org 
Vice President for Academic Affairs Ext: 102 vp@omsb.org 
Scientific Committee Affairs Ext: 104 sc@omsb.org 
International Affairs  Ext: 106 international@omsb.org 
Public Relation Department Ext: 221 pr@omsb.org 
IT Department Ext: 216 it@omsb.org 
Finance Department Ext: 209 finance@omsb.org 
Administration Affairs  Ext: 219 admin@omsb.org 
Legal Affairs Ext: 130 legal@omsb.org 
 

Program Medical Coordinators 
 

Ms. Cherry 
Ext: 109 

 Pediatrics  
 Psychiatry 

 pediatrics@omsb.org  
 psychiatry@omsb.org  

Ms. Carmina 
Ext: 120  Examination & Certificates  examnation@omsb.org  

Ms. Rose 
Ext: 107 

 Obstetrics and Gynecology  
 Microbiology  

 obgyn@omsb.org  
 microbiology@omsb.org  

Ms. Emerlyn 
Ext: 137  Accreditation & Curriculum  

 accreditation@omsb.org  
 curriculum@omsb.org   

Ms.Catherine  
Ext: 131 

 Anesthesia 
 Resident leaves 

 

 anesthesia@omsb.org 
 

Ms. Julie 
Ext:116 

 Dermatology  
 E.N.T  

 dermatology@omsb.org  
 ent@omsb.org  

Ms. Marijoy 
Ext: 147  Medicine   medicine@omsb.org  

Ms. Myra 
Ext: 108 

 Family and Community 
Medicine (FAMCO)  

 famco@omsb.org  

Ms. Rose 
Marie 
Ext: 110 

 Radiology  radiology@omsb.org  

Ms. Gie 
Ext: 115 

 Surgery  
 Emergency Medicine  
 Biochemistry  

 surgery@omsb.org 
 emergency@omsb.org  
 biochemistry@omsb.org  

Ms. Dinah 
Ext: 114  CPE Committee  cme@omsb.org  

Ms. Xyllene 
Ext: 123 

 Hematology 
 Histopathology 

 hematology@omsb.org    
 histopathology@omsb.org  
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Training Site Coordinators  
 

 
1. Sultan Qaboos University 
 
2. Royal Hospital  
 
3. Al-Nahdha Hospital 
 
4. Khoula Hospital 

 
Mr. Yakubu Daniyan 
 
Mr. Abdul Fattah Qindil 
 
Ms. Hamda Al-Waheibi 
 
Ms. Selvi Ebeyraj  
 

 
24141151 
 
24599454 
 
24831255- ext: 2220 
 
24560455- ext: 1418 
 

 
squ@omsb.org  
 
royal@omsb.org  
 
alnahdha@omsb.org  
 
kh@omsb.org  

 

 
OMSB Contact Address: 
 

Oman Medical Specialty Board 

P.O. Box 1948 

Postal Code: 130, Al Athaiba 

Telephone number: 24499252 

E-mail: omsb@omsb.org 

 

 


